
Utilization Review Nurse 
 
 
At [facility name], we are seeking an experienced utilization review nurse to serve as a key 
multidisciplinary resource, supporting medical necessity reviews, ensuring regulatory 
compliance, and actively participating in denial mitigations and appeals processes. This highly 
collaborative role is well suited to candidates with strong working knowledge of Medicare, 
Medicaid, and other third party payers.  
 
As proud recipients of Magnet designation, we’re known throughout the community for our 
commitment to high-quality patient care, professional excellence, and teamwork-driven 
approach. If you’re interested in contributing to the continued safety and appropriateness of our 
high-value care, continue reading to learn more about this exciting hybrid opportunity. 

Benefits 
●​ Competitive pay and generous paid time off 
●​ Medical, dental, and vision coverage 
●​ 401(k) with company match 
●​ Student loan assistance program 
●​ Tuition reimbursement of up to $8,000 for qualifying programs 

Duties and Responsibilities 
●​ Conduct inpatient reviews to determine admission status and medical necessity 
●​ Communicate clinical review findings with insurance representatives 
●​ Collaborate with case management to evaluate continued hospitalization needs and 

discharge planning 
●​ Partner with multidisciplinary teams to identity and correct inappropriate resource 

utilization 
●​ Manage insurance provider communications, including authorization updates and 

documentation of service approvals 
●​ Support denial prevention (or mitigations) and assist revenue cycle staff with appeals 
●​ Maintain clinical knowledge to effectively support physician and clinician with 

documentation practices that support medical necessity criteria  
●​ Ensure adherence to regulatory standards and compliance measures 
●​ Educate staff on the utilization review process while maintaining a professional, 

team-oriented presence 



Compensation and Schedule 
●​ Starting hourly pay of $38-$42 depending on experience level 
●​ Full time (40 hours per week) 
●​ 10-hour day shifts, with every other weekend requirement 
●​ Hybrid work schedule, minimum 1 day on site each week (subject to change per facility 

requirements) 

Qualifications and Skills 
●​ Bachelor of Science in Nursing (BSN) degree required (MSN preferred) 
●​ Active, unencumbered Registered Nurse License in [state] 
●​ Minimum 2 years experience in healthcare administration, case management, or UR 
●​ Minimum 3 years clinical experience (medical surgical experience preferred) 
●​ BLS/CPR certification must be obtained within 6 weeks of hire 
●​ Professional certification (med-surg, CPHQ, or CCM) preferred 

Take Your Next Career Step With Confidence 
Are you ready to collaborate as the utilization resource for our dynamic and growing 
multidisciplinary team? Take the next step in your career by clicking the Apply Now button 
below. You can always reach out to our hiring team with any further questions.  
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